Fairness in assessment
Fairness is an ethical virtue and an essential quality in educational assessment. Fairness is closely related to the societal concepts of equality, equity, and justice and the measurement concepts of bias, reliability, and validity. Multiple strategies, turning around the principle of transparency and the provision of opportunity to demonstrate learning, should be used to certify fairer educational assessment for diverse learners. The principle of fairness is a way of ensuring everyone is being given an equal opportunity despite their differences or disadvantages they are facing.  
	Educational assessment covers two main types: classroom assessment and external assessment. Both comprise the process of collecting and evaluating information about student learning, but they serve diverse purposes. Conditions and strategies for fairness should be considered in the design and development of assessment tools and practices. Teachers use various strategies to support ongoing teaching and learning and also to report on the achievement of learning expectations. Fairness in assessment arises from good practice in four phases of testing: writing, administering, scoring, and interpreting assessments. Students expect a test to cover what they have been learning. They also have a right to a test that neither “tricks” them into wrong answers nor rewards them if they can get a high score through guessing. Make sure students have had equal opportunities to learn the material for the assessment. A systematic and objective means for scoring is to be followed for making the assessment much fair. Grades should also depend on multiple assessments taken at different times.
Assessment for enhancing confidence in learning
Learning does not occur without great effort, determination, and patience. The growth mindset enables all learners to understand that learning at high levels is achievable for all children and that by using feedback to identify next steps, reflecting on performance to improve, and accepting guidance they can improve their own learning. Strategies such as organizing and transforming ideas, seeking help, goal setting, and developing self-consequences are all metacognitive and study skill strategies that can have a considerable influence on learning (Lavery, 2008) and should be coupled with the belief that such strategies can improve a child’s learning. This belief to action system is critical to drive students to improve their learning through practice and to develop and reinforce the idea that through effort and strategy, they can improve their learning. 
Self- confidence can both aid and hamper a performance depending on the level and the requirements of the task. Self- confidence or self- efficacy is described as: ‘beliefs in one’s capabilities to organise and execute the courses of action required to produce given attainments’ (Feltz et al, 2008). Self- talk is the main method of improving confidence and can be either positive or negative and when used appropriately can be successful in improving an individual’s performance. Goal setting is a positive method of maintaining motivation and self- esteem and hence lead to a better confidence among learners. 
Ipsative assessment is very useful for enhancing confidence in learning among students, since it compares current performance with a previous performance. It improves self-esteem and confidence by rewarding progress. It might motivate learners to act on feedback and provides a longitudinal view of assessment. Ipsative assessment tends to correlate with effort, to promote effort- based attributions of success, and to enhance motivation to learn.  

